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It has been determined that the problem of formation of innovative mechanisms in the system of
public administration becomes more and more relevant. The fundamental changes taking place in
Ukraine todayrequire the reorganization ofthe approaches, form and content of public administration
from the state authorities and local self-governmentbodies. Crisis phenomena in the system of public
administration, increasing criticism about the expenditure nature of the state policy, a sharp decline
in public confidence in the public administration, necessitates the introduction of innovative state
management as a new progressive model of public administration.

It has been proved that the pace with which innovations in the system of state authorities of Ukraine
are beingimplemented, compared to business, is rather slow due to certain bureaucratic obstacles.
Many difficulties in introducing innovations, in the implementation of state and management
functions, are connected with human and organizational factors, personal disinterest of civil servants,
their lack of awareness of systemic changes.

It has been substantiated that in general, innovations in the field of public administration are a
necessary component of ensuring the efficiency and competitiveness of the country’s life, and the
attitude to innovation among civil servants is ambiguous. All this makes the process of introducing
innovations internally conflicting, prone to the impact of various factors, both individual and
psychological, and organizational. This should be taken into account when conducting administrative
reform, introducing innovative technologies in the field of public administration.

The essence of concepts "innovative state administration”, "innovative mechanism of state
administration”, "innovative mechanism of formation and implementation of social policy” has been
reviewed.

It has been proved that the experience ofimplementation ofinnovative mechanisms in the field of
public administration shows that effective management of the process of change is based on the
application of innovative technologies, which takes into account the general requirements for
methods of training and development of personnel, as well as specific specifics of the organization.

\\\\\\\\\\\\\\\\i\\k\\ IHBecTuuli: npaxkTusa ta gocrsig N° 1572019




%

It has been determined that innovation means the creation, dissemination and application of
innovation, on the one hand, satisfies certain needs of man and society, on the other hand, which
causes not only material, technological, etc., but also social change.

It has been proved thatinnovative mechanisms of formation and implementation of social policy
should be regarded as artificially created complex management system and based on the use of
innovative tools for managing the development of social sphere in order to achieve the set goals.

BusHaveHo, Wo npobnema ¢popmMmyBaHHsI iHHOBaLiiHUX MexaHi3MiB y cucTemi gep>xaBHoro ynpas-
NiHHA HabyBae Bce BinbLoi akTyanbHOCTIi. KapanHanbHi 3miHm, wjo Big6yBaloTbcs B YKpaiHi, Bumara-
I0Tb Ha CbOroAHi Bif opraHiB Aep>xaBHOI Bnaau Ta MicLLeBoro camoBpsigyBaHHsI NepeoCMUCITIeHHS
nigxonis, opmu i 3aMiCTOBHOIro HarnOBHEHHS Aep>xaBHOro yrpasniHHsa. Kpu3osi ssBuwya B cucremi
Alep>xaBHoro yrnpasJiiHHS, TOCUJ/IeHHS] KDUTUKU OO0 BUTPaTHOr o xapakTepy noJliTUKu fepxasu, pi3ke
nagiHHaM AOBIpy HacesIeHHA [0 AePXXaBHOro ynpassiHHs 06YMOBJ/IOIOTb HEOOXiAHICTb BIPOBAMPKEHHS
IHHOBAaLiINHO-CNPSIMOBAaHOI0 AeP)XXaBHOro MEHEA)XMEHTY ik HOBOT nporpecuBHoOi Mmogeni Aep)XaBHoO-
ro ynpasJsiiHHSI.

HdoseneHo, Wwio reMnun, 3 SKUMU BrPOBa)XyIOTbCS iHHOBaLii B CUCTeMi opraHiB Aep>xaBHOi Bnagun
Ykpainun, nopiBHsaHO 3 6i3HeCOM, JOCUTb NOBINIbHI, LL|O 3yMOBJIEHO NeBHUMMU 6IOPOKpaTUYHUMU rnepe-
wkonamu. Bararo TpyaHoLUiB BIpoBaa)XeHHS iHHOBaLii, npu peani3auii gep>xaBHO-YrnpassliHCbKUX
YHKLiN, NOB'3aHi 3 IIOA4CBKUMM Ta OPraHi3aliiHuMy YUHHUKaMun, 0COOBUCTICHOT He3auikaBneHIcTIo
Aep>xaBHuUX CNy)X00BLiB, iX He4OCTaTHbOI 06I3HAHICTIO y CUCTEeMHUX 3MiHaXx.

O6rpyHTOBaHO, L0 B Li/IOMYy iHHOBaUii B c¢pepi AepxxaBHOro ynpaBJiiHHA € HEOOXigHOIO cKknano-
BOI0 3a6e3ne4eHHs1 e(peKTUBHOCTi Ta KOHKYPEeHTOCMPOMOXXHOCTI XUTTERIANIbHOCTI KpaiHU, CTaB/IeH-
HS1 40 iHHOBaUiii y Aep>xaBHUX ciy00BLiB HeogHO3Ha4YHe. Bce Lie pobuTts npoyec BNpoBaa)KeHHS
IHHOBaLii BHYTPILLIHbO KOHDNIIKTHUM, CXUJIbHUM A0 [ii pi3HNX paKTopiB, IK iHANBIAYaNTbHO -IICUXO0JI10-
riyHmnx, Tak i oprarizauyiinnx. Lje HeobxigHo BpaxoByBaTu nig 4yac npoBeafeHHs agMiHicTpaTuBHoiI pe-
¢dopmu, 3anpoBag>keHHs1 iHHOBaLiiHUX TeXHOJIOri B cpepigep)xaBHOro yrnpasJsliHHS.

Po3rnsiHyTo CYTHICHUIA 3MICT NOHATb "iHHOBaUiiHe Aep)xaBHe ynpasJsiiHHA ", "IHHOBaLUinHui Mme-
XaHi3M gepixaBHOro yrpasJiHHS ", "iIHHOBaLUiiHU MexaHi3M popMyBaHHS Ta peasiisauii couiasbHOT
nositnkn”.

HdoBeneHo, WO AOCBIA BNPOBaAXXeHHS iHHOBaLiiHUX MexaHi3MiB y cpepinep)xaBHOro ynpasJsliHHS
nokasye, o edpekTuBHe ynpassliHHSA NPOLEeCOM 3MiH 3aCHOBaHe Ha 3aCTOCYBaHHIi IHHOBaLiIHUX TeX-
HOJIOrit, 3a SKUX BPaxoBYIOTbCS 3araJibHi BUMOrn 4o MeTo/iB HaB4aHHS i PO3BUTKY NepCcoHasny, a ra-
KO)X KOHKpeTHa crieyndika opraHizauif.

BusHa4yeHo, L0 iHHOBaLiss 03Ha4Ya€ CTBOPEHHSI, MOLUNPEHHS | 3acToCcyBaHHSI HOBOBBEAEHHS, 3 04~
HOro 60Ky, 3a0BOJIbHSIE NeBHi NOTPeon IloANHN i CycninibCTBa, 3 iHLIOro 60Ky, L0 BUKJTUKAE HEe Ti/lbKn
MartepiasnibHi, TEXHOJIOriYHi TOLO, ane i couiasnbHi 3MiHWN.

AdoseneHo, o iHHOBaUiiHIi MexaHi3Mun popmMyBaHHS Ta peaniszauii colianbHOIi NOiTUKN AOLINIBHO
pPO3rns[aT sIK LUTYYHO CTBOPEHY CK/1afHy CUCTeMy ynpasJliHHS, i L0 6a3yeETbCSI HA BUKOPUCTAaHHI
IHHOBaUiiIHNX IHCTPYMEHTIB yrnpasBsiHHS PO3BUTKOM coLiasibHOi cpepu 3 MeTor0 AOCArHeHHs nocras-
JIeHux uineun.

Key words: public administration, innovation, mechanisms of formation, management system, social policy.
KnrouoBi cnoBa: depicaBre ynpaBaiHts, iHHOBauii, mexaHizmu gpopmyBarHs, cucmema ynpaBiiHHs, couianbHa
nosimuka.

THE PURPOSE OF THE ARTICLE IS

socially oriented national economy capable of confronting

— definition of tools that should be used in the
formation and implementation of social policy;

— grouping of problems of introduction of innovations
and innovative mechanisms in the system of public
administration.

FORMULATION OF THE PROBLEM

The urgency of the problem of introducing innovations
in the formation and implementation of social policy is
primarily due to the strategy of developing a new
statehood, which, on the one hand, aims to create a strong

internal and external threats, on the other — on the
formation of a legal, democratic, controlled civil society.
It is clear that in the conditions of long-term crisis pheno-
mena, the processes of resolving social exacerbations may
be accompanied by restrictions on personal freedoms,
increased requirements for the regulation of citizens'
behavior, reduction or deterioration of the quality of public
services. As a rule, society pays responsibility for such
problems to public authorities.

Although in general, innovation in the field of public
administration is a necessary component of ensuring the
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efficiency and competitiveness of the country's life, the
attitude to innovation among civil servants is ambiguous.
Thus, conservatism, and the resistance to any changes in
the activities of civil servants is largely determined by their
responsibility for tasks supporting the overall logic of the
country's development, the preservation of cultural
traditions, etc. In addition, these barriers are connected with
the peculiarities of a career, assessments of civil servants,
which cause fears of lowering the status, earnings, loss of
work, etc. All this makes the process of introducing
innovations internally conflicting, prone to the impact of
various factors, both individual and psychological, and
organizational. This should be taken into account when
conducting administrative reform, introducing innovative
technologies in the field of public administration.

ANALYSIS OF RECENT RESEARCH
AND PUBLICATIONS

Fundamentals of the theory of innovation were laid by
M. Kondratiev, J. Schumpeter, P Sorokin. Foreign
researchers, such as A. Averin, B. Gurne, and others, made
a significant contribution to the development of public
administration as a science, in particular the development
of issues related to the improvement of social policy.
Among the Ukrainian authors, there is a large number of
scholars who are also exploring the above-mentioned
issues. These are O. Degtyar, Yu Kuts, E. Libanov, O.
Makarov, O. Paliy, O. Parkhomenko-Kutsevil, A. Khalecky.

The trends of globalization, the requirements for the
comprehensive comprehensive development of all spheres
of life led to the attention to innovative tools and domestic
scientists. They were studied on various aspects and
spheres of implementation V. Yemelianov, A. Kudrya-
chenko, V. Martynenko, O. Fedorchak, Kh. Khachaturyan
and others.

PRESENTING MAIN MATERIAL

The founder of the innovation theory is J. Schumpeter.
He introduced the concept of "innovation" into the
scientific revolution, interpreting it as a change in order
to introduce and use new types of consumer goods, new
production and vehicles [1, p. 315]. He emphasizes the
presence of a mobile force which is a scientific-
organizational combination of production factors,
motivated by the entrepreneurial spirit and considered
innovation in dynamics, that is, as an innovation process,
namely, "the production of a new product, not a" new
"product; the introduction of a new method, rather than a
"new method"; development of anew market...; getting a
new source of raw materials...; realization..." [1, p. 219].

The Law of Ukraine "On Innovation Activity" defines
innovations as "newly created (applied) and (or) improved
competitive technologies, products or services, as well as
organizational, technical, industrial, commercial, or other
decisions that significantly improve the structure and
quality of production and (or) social sphere" [4].

"About own innovative activity in the field of public
administration can be alanguage when the activity of the
subject of innovation has a purposeful, conscious nature,
that is, a new quality arises in the process of targeted
transformation of the system of public administration" [8,
p. 91].

The purpose of introducing an innovative approach to
the activities of state authorities in the formation and
implementation of social policy is to provide a new level
of interaction between actors and factors of public
administration based on the use of new knowledge,
especially world management experience.

The introduction of an innovative approach begins with
awareness of the contradiction of "the subject — the
external environment".

The problem of the formation of innovative mecha-
nisms in the system of government is becoming
increasingly relevant. The fundamental changes taking
place in Ukraine today require the reorganization of the
approaches, form and content of public administration
from the state authorities and local self-government
bodies. Crisis phenomena in the system of public
administration, increasing criticism about the expenditure
nature of the state policy, a sharp decline in public
confidence in the public administration, necessitates the
introduction of innovative state management as a new
progressive model of public administration.

The process of reforming public administration that
takes place in our country affects many areas of activity,
forcing civil servants to develop new functions and solve
fundamentally new tasks. The tasks of strengthening the
position of the state in the conditions of strengthening
globalization influence and the rapid development of social
processes, put forward all the new requirements of the
quality of the state ambassador and the efficiency of the
functioning of the whole system of public administration.

Therefore, the formation of a democratic, socially
oriented state depends in many respects on the quality of
public administration, on the level of professionalism of
managers, including on the issue of innovation.

For a long time, the concept of government with the
domination of innovation-oriented components is being
developed in the UK, the USA, New Zealand, Canada.

However, for Ukraine, innovative methods in public
management remain only in theoretical positioning and are
rather unknown in practice.

The pace with which innovations in the system of state
authorities of Ukraine are being implemented, compared
to business, is rather slow, due to certain bureaucratic
obstacles. Many difficulties in introducing innovations, in
the implementation of state and management functions,
are connected with human and organizational factors,
personal disinterest of civil servants, their lack of
awareness of systemic changes.

In order to more thoroughly study the main theoretical,
methodological and practical aspects of the imple-
mentation of innovative approaches, the system of state
administration should first of all consider the essential
content of the concepts of "innovative state management”,
"innovative mechanism of state administration”,
"innovative mechanism of formation and implementation
of social policy".

In Khachaturian's opinion, "the formation of an
innovation paradigm of state administration is connected
with the solution of a number of methodological problems
within the theory of state administration, which, first of
all, is appropriate" [8, p. 31]: "formation of the corres-
ponding categorical apparatus of a systemic nature;
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transformation of public administration into social
engineering science, in state management, which provides
the transformation of theory into innovative models and
projects; expanding the interdisciplinary nature of public
administration with the involvement of effective metho-
dologies and methods from other sciences".

Such innovations in public administration are O. Fe-
dorchak defines the following: "— outsourcing (out-
sourcing) — the transfer of the organization of certain
functions to another company specializing in the
relevant field; benchmarking — using best practices;
governance — governance without government; e-
government; new public management; reengineering;
management by results (management by results); project
management (project management); social alliance and
others" [7].

The given instrumentation of the mechanisms of public
administration allows using the appropriate management
tools in the specific conditions and focusing resources on
them in order to ensure efficient and effective management
in state authorities. According to the chosen topic of
research, it is expedient to add fundraising and foresight-
designing to the listed mechanisms in the formation and
implementation of social policy.

Given the complexity and versatility of civil servants,
it can be said that the degree of activation of the intro-
duction of innovative mechanisms in state-management
processes is related to the extent to which managers
understand the need for change, adopt them and are ready
for development.

Conducting an administrative reform in Ukraine, which
also envisages the improvement of the civil service system,
will not bring the desired positive result unless new inno-
vative mechanisms are introduced into the professional
activity of civil servants.

Degtyareval.O. suggests characterizing innovations
in public administration on such basic features [2, p. 9]:

"— a form of innovation (documents, institutions,
technology);

— depth and quality of innovations (radical,
improvement and modification);

— prevalence (single, diffusive);

— Component management (legal, organizational,
informational);

— orientation (substitute, rationalizing, expanding,
retro-reading, etc.);

— sphere of application (management system;
administrative-territorial units as integral objects of
management; branches and sectors of policy; external
environment of administrative-territorial units and state);

— the sphere of obtaining results (economic, social,
ecological, scientific, educational, cultural, etc.)".

Investigating the problems of introducing innovations
into the system of public administration identified [7] two
groups of innovations related to the activities of civil
servants conventionally referred to as "structural
innovations" and "productive innovations":

"Competent" innovations — aimed at raising the
professional level and related to the formation of
professional staffing through: selection of specialists
capable of using effective technologies of public
administration; creation of conditions for stable career

growth of civil servants; introduction of new methods of
personnel work.

2. "Effective” innovations — aimed at increasing the
efficiency and effectiveness of professional activities of
civil servants through: introduction of modern information
technology management and improvement of the
organization of activities; introduction of a balanced
system of performance indicators; raising the level of
social protection and optimizing the procedure for
remuneration in the civil service.

The presented classification sufficiently gives a
complete picture of the key directions in introducing
innovations to provide productive evolutionary changes
in the system of public administration under the conditions
of globalization, which requires the expansion of the focus
of management activity, shifting the emphasis from the
national to the supranational and subnational level.

The experience of introducing innovative mechanisms
in the field of public administration shows that effective
management of the change process is based on the
application of innovative technologies, which take into
account the general requirements for methods of training
and development of personnel, as well as specific specifics
of the organization.

For example, the task of effective interaction between
civil servants and citizens is connected with innovations
in the structure of organizations, information and
communication system, work with personnel, etc. At the
same time, the authorities undergo different degrees of
change: structural-functional, communication, educational,
etc.

In general, they can be attributed to managerial-
organizational innovation, which combine innovative
technologies with local specifics. They are based on the
integration of various technologies related to the regime
of work, labor stimulation, training, corporate culture, etc.

Thus, we see that the problems of applying innovative
mechanisms and technologies in the system of public
administration are largely due to subjective factors, such
as the relation of civil servants to their work, organization,
country, psychological barriers to innovation, features
organizational structure and culture in public authorities,
etc.

The problem of introducing innovations is also a
contradiction between the requirements of innovation
activities put forward by the person or organization and
the appropriate capabilities for its implementation. This
activity is an adaptation challenge, which can be
substantially complicated by the nature of the reforms, the
technology of work with staff and organizations, as well
as the established level of human capital of the
organization. It is clear that not every person is able to
withstand the pace of reforms and adequately adapt to
innovations.

Therefore, speaking about the problems of introducing
innovations in the system of public administration, it is
necessary to consider the features of innovation activity,
to show the ambiguity of this phenomenon.

As suggested by scientists: "The main content of
innovation is making changes. Innovations in public
administration (public administration) should be
considered as new forms and methods of work of executive
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authorities and local governments, new management
technologies, approaches and tools used to solve
problems, on the one hand, to improve the system of public
administration itself, but on the other hand — to ensure
social development. These innovations envisage the
discovery and use of the latent potentials of the public
administration system and the objects of its influence on
the basis of empirical experience and the latest scientific
advances" [2, p. 10].

This is well correlated with the main approaches to
innovation: structural and procedural.

Within the framework of the first approach, innovation
serves as a structure consisting of fixed stable enough
elements at various stages of its life cycle. The second
approach considers innovation as a dynamic category, the
formation and functioning of which is influenced by social,
political, economic and other factors.

It is important to emphasize that psychologically
innovations are the nature of activity, that is, activity,
which is expressed in the purposeful transformation of
natural and social reality. Applying the logic of psycho-
logical analysis of activities to the field of innovation, one
candistinguish the features of the subject, which conducts
innovations, stages of this process, subject, conditions
and product of innovation.

The main thing that characterizes the content of
innovation activity, its main function — is the definition
and implementation of changes (in organization,
management, etc.). Therefore, the introduction of
innovations psychologically correlates with the concepts
of readiness for action and the attitude to change. It is the
attitude to changes in organization, life, world outlook,
etc. leads to one or another behavior in the introduction
of anew (by its nature conflicting).

In general, we can say that innovation activity is aimed
at finding and obtaining new results, eliminating routine,
ineffective working conditions, management structures,
and forms of life.

Innovative activity in the system of public admi-
nistration is characterized by social orientation. In the
socio-psychological context, the vector of this activity is
emphasized on the development of social practices.

In this sense, innovation means the creation, disse-
mination and application of innovation, on the one hand,
satisfies certain needs of man and society, on the other
hand, which causes not only material, technological, etc.,
but also social change.

It should be noted that quite a lot of research is aimed
at identifying the features of innovation in management
practice. Therefore, innovation serves as an organizational
problem, which is considered in connection with the tasks
not only obtaining a new product, but also the development
of organizations [5, p. 48].

This aspect of innovation is most fully reflected in M.
Onufric's approach, which, based on the analysis of
organizations, their nature, development, ways of
diagnosis and counseling, has developed the following
classification of innovations:

"— on the innovative potential: radical, combined,
modifiable;

— on the features of the innovation process: internally
organizational, between organizational;

— on efficiency: in terms of production and mana-
gement, improvement of working conditions, etc. "[6, p. 44].

Considering the focus on certain actions, which lies in
the concept of innovation, one can distinguish the main
factors of the process of innovation implementation:

— characteristics of the innovations themselves
(novelty, orientation to meet certain needs, etc.);

— Individual features of the subject of innovation
activity (innovation);

— peculiarities of groups and organizations that carry
out this activity, etc.

It is clear that possible contradictions in the actions
of these factors in the process of implementing innovations
in a particular organization. For example, at the individual
level, the "innovation" of the subject involves an analysis
of the person's ability not only to perceive new ideas and
technologies, but also to comprehend them, creatively to
complete and on this basis to ensure their possible
implementation [3, p. 15]. While at the organizational level,
the achievement of innovative goals and strategies
requires an efficient management system and strict staff
compliance with the new requirements.

Problems of introducing innovations in relation to
business organizations are sufficiently fully explored and
described in the scientific literature. Most scholars have
come to the conclusion that the introduction of innovation
is a complex and often painful process, which poses a
situation of uncertainty, the complexity of predicting the
consequences of changes for the organization and
personality. It requires participants of the initiative and
perseverance, considerable expenses in the area of the
formation of managerial, organizational and social factors.

Innovations are impossible without the personal and
professional growth of all participants in the process, as
well as without organizational changes. The introduction
of innovative mechanisms is associated with a change in
the organization's culture. In this case, a great role is
assigned to the manager and staff. The manager acts as a
figure that defines the logic and direction of organization
development, is the agent of change. From staff the
introduction of innovations into productive, social, cultural
and other spheres of reality depends in many respects [3,
p. 27].

Innovative activity is a sequence of complex actions
aimed at initiating the development of new products.

Therefore, among the most important factors that
need to be taken into account when introducing
innovations, distinguish: effective technologies; the best
organizational forms; an organizational climate that
promotes innovation; potentially successful projects, etc.
[5, p. 48].

Implementation of innovative mechanisms in the
system of public administration requires adaptation
support to individuals and groups. Today's most popular
business practices are the development of organizational
culture and the development of employee loyalty. Specific
practical measures can be carried out:

a) trainings aimed at individual development of self-
awareness, social identity, adjustment of installations,
etc.;

b) group games and discussions aimed at developing
relationships in the organization;
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c) forming a system of loyalty management;

d) introduction of engagement and discussion in the
practical activity of employees.

It is advisable to apply these practices to civil servants.
Moreover, it is very important for them, for their subjective
well-being and increasing the efficiency of their activities.

An important issue is the management of resistance
to innovations in the system of public administration. But
the degree of nihilism can be corrected by the introduction
of acompetent approach to professional development and
management of relations within the labor collective, as well
as the formation of social identity of staff.

Creating an atmosphere of trust increases the
susceptibility to identity tokens, and allows you to build
resilience to change. This is an indirect tool for
implementing changes. In this situation, interpersonal
relationships become a resource for the introduction of
innovation and form a willingness to implement the tasks.

For Ukraine, innovation management is relevant both
in business and in public administration. In the system of
public administration, considerable work is being done on
legislative support of innovation activity. At the same time,
it isnecessary to study the subjective factors and problems
of introducing innovations to overcome individual and
group resistance to innovation.

CONCLUSIONS

To summarize, we can conclude that innovative
mechanisms for the formation and implementation of social
policy should be regarded as artificially created complex
management system and based on the use of innovative
tools for managing the development of social sphere in
order to achieve the goals.

Application of a set of innovative mechanisms in the
formation and implementation of social policy will achieve
the systemic effects of improving the activities of social
policy actors and the functioning of the components of
the social sphere; to overcome the aggravation of social
problems that require new approaches to their solution;
to satisfy the requirements for the quality of services of
social institutions and to bring them to international
standards.

References:

1. Bazilevich, V.D. (2006), Neortodaksal'na teoriya Y.
A. Shumpetera[Nonordinary theory of J. A. Schumpeter],
Istoriya ekonomichnykh uchen': U 2 ch. — 3-e yzdanye,
vol. 2, Kyiv, Ukraine.

2. Degtyareva, 1.0. (2014), "Innovations in the state
and municipal management as a prerequisite for socio-
economic achievements in modern Ukraine", Visnyk
Natsional'noho universytetu tsyvil'noho zakhystu
Ukrayiny. Seriya: Derzhavne upravlinnya, vol. 1, pp. 5—
1.

3. Yemelyanov, V.M. (2013), Rozvytok partners'kykh
vidnosyn biznesu i vlady v systemi derzhavnoho
upravlinnya stalym rozvytkom rehioniv Ukrayiny: teoriya,
metodolohiya, praktyka [Development of partnership
relations between business and government in the system
of public administration with the steady development of
the regions of Ukraine: theory, methodology, practice],
Yuho-Vostok, Donets'k, Ukraine.

4. The Verkhovna Rada of Ukraine (2007), The Law of
Ukraine "On Innovation Activity", available at: http://
zakon3.rada.gov.ua/laws/show/ 40-15 (Accessed
1 August 2008).

5. Namchuk, V. (2015), "Models of a Social State: A
Choice for Ukraine", Publichne upravlinnya: teoriya ta
praktyka, vol. 2 (14), pp. 44—50.

6. Onufrik, M. (2016), "Social Policy in Ukraine for
25 Years: Status, Challenges and Prospects”, Ahora, vol.
17, pp. 41—48.

1. Fedorchak, O. (2017), "Innovative Mechanisms of
Public Administration: Approaches to Formation", Zbirnyk
naukovykh prats' "Efektyvnist' derzhavnoho upravlinnya",
vol. 33, pp. 150— 157.

8. Khachaturian, H.V. (2005), Innovatsiyi v derzhav-
nomu upravlinni [Innovations in Public Administration],
Vyd-vo NADU, Kyiv, Ukraine.

Cmammsa naditiwaa do pedaxyii 24.07.2019 p.

www. agrosvit. info
[epeannatHui inaekc: 23847

HayROBO-NpPaKTHHHHMHA RypHAN

Buxopautb 24 pa3u Ha piK

Bupanua BKno4YeHo fo nepeniky
HayKoBuX paxoBuX BUAAHb YKpaiHu
3 EKOHOMIKK

-



